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Dateline: December 2018, Trenton New 
Jersey - The Fraternal Order of Police New 
Jersey Labor Council was founded to 
protect the rights and benefits of its 
members.  Since 1998 the Labor Council 
has been the PREMIER non-profit, 
members-based, labor organization.  Since 
our founding, we have negotiated hundreds 
of contracts, resolved hundreds of 
grievances and pursued an equal number of 
Unfair Labor Practices.  As a member, you 
are entitled to representation in collective 
bargaining negotiations, as well as in 
workplace grievances.  In recent years, 
there has been a systematic and determined 
effort by politicians to circumvent the 
collective bargaining process and to 
impose mandates upon all public 
employees that violate collectively 
negotiated agreements.  In some cases, 
these mandates violate statutory law and 
must be fought in the court system.   

The New Jersey FOP Labor Council is 
fighting those fights, and winning.  It is 
important that all members know that this 
fight is ongoing and affects everyone who 
earns a weekly paycheck.  As an 
organization, we will not rest until 
fundamental fairness is restored in the 
employment relations process.   

Here’s a sample of some recent 
accomplishments:  
Negotiated agreements have been 
finalized in the following bargaining 
units, with highlights of the benefits:  
Riverton Borough Lodge 2 has 
completed negotiations on a three-year 
agreement spanning 2019 to 2021.  Salaries 
were the primary point of the negotiations.  
One officer who was off the salary guide 
received annual increases of 2%.  The 
remaining officers were placed into a new 
6 step salary guide.  The range of salary 
increases from 2018 to 2019 was between 
10% and 37%.  The top step was increased 
by $5,000.  No significant economic 
concessions were made in reaching the 
deal.  West Wildwood Borough Lodge 7 
has a pending Memorandum of Agreement 
for Patrolmen, Sergeants and Lieutenants.  
The agreement calls for no increase in 
2018, but 2% increases in 2019 and 2020.  
The agreement will have a new severance 
article that will ensure employee 

protections in the event that the police 
department is abolished.  Other benefits 
were added, as the unit has been without a 
collective negotiation’s agreement since 
2011.  Monroe Captains Lodge 125 
settled on their agreement with a 4-year 
contract with salary increases of 2% each 
year.  Increases in clothing allowance went 
from $800 to $1200 in 2019, then $1200 to 
$1400 in 2020. The township will cover the 
cost of mandatory certifications for 
Captains ($250.00) each.  Cherry Hill 
Campus Lodge 28 came to a three-year 
contract from July 1, 2018 to June 30, 
2021.  Negotiated new salary Step Guide 
which they never had before starting at 
$42,000 up to $60,000 (only work 181 days 
per yr.).  Established their own State 
recognized police dept. in NJ with 9 full 
time Officers.  Salem County Sheriff’s 
Rank and File Unit of Old Oak Lodge 6 
have a new 4-year deal that increases 
salaries 1.95% annually. In addition, the 
new contribution rate for Chapter 78 is now 
50% of scale, or an average of a $6,000 
reduction. Woodlynne Lodge 76 came to 
3-year Agreement with Mayor.  Only issue 
was salaries $4,000 per year per Officer 
($12,000 raises over 3 years). Waiting for 
approval by Council.  Newark Deputy 
Chiefs Lodge 12 have a MOA on new 
contract for years 2013 to 2017.  Essex 
County College Lodge 99 have a new 2-
year contract with 2% annual raises and 
full retro pay. Lakehurst Borough Lodge 
179 agreed to a MOU.   Officers to get 7%, 
2%, 2%, 2% and 2% in a five- year deal. 
Officers in step will jump 2 steps effective 
January 1, 2019.  Monmouth County 
Lodge 30.  Corrections Investigators 
received a 2-year agreement with 3.61% 
average annual increases, with a minimum 
of $3,000 over top corrections officer pay.   
 
Negotiations are ongoing in over two 
dozen bargaining units for successor 
agreements.   

 
Grievances and Unfair Labor Practice 
Charges have been filed for the 
following units:  Requests for Grievance 
Arbitration on disciplinary matters have 
been filed at PERC for a Rutgers Lodge 
62 and for a Marlboro Lodge 15 member.  
Both cases were minor discipline cases and 
the discipline violated the terms of their 
respective agreements. Gibbsboro Lodge 

9, a member utilized sick leave to care for 
his spouse. Chief denied sick leave usage 
in violation of the contract, NJ Leave Act 
and past practice.  Ogdensburg Lodge 57 
Even after successful negotiations with 
Ogdensburg and contract signed town still 
failed to get members in the State Health 
Benefits Plan as agreed to in contract by 
September 1, 2018. Grievance filed, and 
town denied grievance. Issue set for PERC 
in February of 2018. Middlesex County 
College Lodge 85.  A grievance was filed 
when an outside entity was used to cover 
construction on school property for 2 
weeks in September. Members were not 
offered the work first or at all. Grievance 
filed and denied at Step 1. Step 2 with 
Human Resources has been held in 
abeyance and negotiations have begun to 
settle grievance. Proposal from College has 
all officers receiving 12 hours of overtime 
pay and wording being worked out to settle 
the vague outline of what construction 
work can be done on campus with/without 
an office.  Sparta Lodge 126 members had 
their healthcare benefits unilaterally 
changed by the township without 
negotiations.  A grievance has been filed.  
Rutgers Lodge 164 recently settled a 
contract but has targeted its president for 
his advocacy for the unit.  An Unfair Labor 
Practice charge has been filed with PERC.  
A grievance was also recently filed on 
behalf of the unit over full compensation 
for all hours worked.  ULP charges that 
had been filed against Penns Grove and 
Rutgers University after hearings before 
PERC and settlements awarded.  Old Oak 
Lodge 6 of Salem County has had two 
bargaining units of the Salem County 
Sheriffs Department join in a challenge to 
the mandating of time clocks for officers 
represented by the officers and superior 
officer’s associations.  A ULP was filed.   
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            As the year draws to a close, I feel it appropriate to review the achievements and losses of the year.  I include losses, 
for without them there can be no appreciation of the gains.  As law enforcement officers, we can never forget that which has
preceded us, the sacrifices made, and honor preserved.  So, it is in the field of labor.  We were jolted by a SCOTUS decision 
in “Janus”.  The decision allowed public employees represented by a collective bargaining units (Unions) to “Opt Out” of 
paying dues.  This destructive practice forces the majority to bear the financial burden, while a few get a free ride.  Make no 
mistake, the case was not about free speech, nor the First Amendment.  It was wholly centered on one point, the destruction of 
the middle class through union busting.  It was about money and power; those few entitled individuals who see unions as a 
threat to their kingdoms.  In New Jersey, the legislature answered the call and enacted a new law that sought to protect the 
rights of collective bargaining.  It was called the “Workplace Democracy Enhancement Act”.  The Act mandates specific and 
detailed procedures to be followed by public employers, when dealing with employee unions.  I encourage each of you learn 
about the WDEA, so that you can better protect the rights and privileges of your members.   

Politics plays a part in all labor issues, but I caution our members to maintain a balance, both in what they hear, and in 
what they say.  Neither side of the aisle is particularly good, or bad, to law enforcement.  Because as experienced neutrals, we 
go about our business daily, without bias or prejudice, we see the truth in each story we are told.  Our minds filter that which 
our ears hear and seek out the truth.  It is in truth that justice is served.  We are caught in the middle of two opposing forces, 
which in recent years, has become more estranged.  I say estranged, because we are one country, one people, who have forgotten 
how to talk to one another.  We, as a profession, are accountable to all Americans, and thus we identify, and empathize with 
each other, without exception.  We are that “Thin Blue Line”, and though tested, we remain resolved.    

The Fraternal Order of Police was founded as a social organization to assist working police officers with the struggles 
of the job.  As time has passed, we have grown in many ways.  We have together, moved into the Twenty-First Century, taking 
on many more responsibilities.  We have grown as a national organization and represent our members from the Atlantic to the 
Pacific Oceans.  We are federal, state, county, local and tribal law enforcement officers, who do an extremely difficult job, day 
in and day out, with little recognition or appreciation.  Yet, we continue to do so.  Why? Because there is honor in the dedication 
to duty performed daily, by each of you.   

As a new year dawns, I have but one request, for each of you, because you have done so well in the past.  Take the next 
step in leadership, both personally and professionally.  Give that extra measure of yourself to improve the working conditions 
of those around you.  Donate your time to your community of friends, so that your knowledge and experience is shared.  Commit
to learning about how labor works, beyond that of cashing a paycheck.  Demand of all those, who assume that their position is 
one of entitlement, that they be responsive to the membership and that they are held accountable.  Most of all, continue to be 
the truly great people that you are!  YOU MAKE A DIFFERENCE! 

In closing, it has been my honor to serve the members of the Fraternal Order of Police for the past 34 years.   

Steve 

Steven J. Demofonte 
Staff Representative, FOP NJ Labor Council 

 
THE FINAL WORD:  HERE’S WHAT OUR MEMBERS HAVE TO SAY! 

     “OVER THE PAST TWO YEARS WE HAD THE PLEASURE OF WORKING WITH THE NJ FOP LABOR COUNCIL ON OUR 
CONTRACT. WE WENT BACK AND FORTH WITH THE ADMINISTRATION DURING OUR DIFFICULT NEGOTIATIONS. WITHOUT 
THE LABOR COUNCIL, WE WOULD EITHER HAVE BEEN SHORT LIVED OR STILL BE IN NEGOTIATIONS. SEAN'S EXPERIENCE 
AND KNOWLEDGE OF NJ LABOR LAWS IS EXCEPTIONAL. THANK YOU TO SEAN LAVIN AND THE FOP LABOR COUNCIL FOR A 
SUCCESSFUL CONTRACT. “ 
EDDIE BRETT, MONMOUTH FOP 30 - INVESTIGATORS  

 


